Republic of the Philippt 1es
QUEZON CITY COUNCIL
Quezon City
19" City Cournci

POI19CC-411

46th Regular Session

ORDINANCE NO. SP- 2 3 6 4 L S-2014

AN ORDINANCE CREATING THE DUEZON CITY SMALL
BUSINESS DEVELOPMENT AND PROMOTION OFFICE
{QC-SBDPO), DEFINING ITS POWERS AND FUNCTIONS,

APPROPRIATING FUNDS THEREFOR AND FOR OTHER
PURPOSES.

Introduced by Councilors JESUS MANUEL C.
SUNTAY, GODOFREDO T. LIBAN @I and
EUFEMIO C. LAGUMBAY.

Co-Introduced by Councilors Anthony Peter D.
Crisologo, Dorothy A. Delamente, Victor V.
Ferrer, Jr., Alexs R. .iderrera, Voltaire
Godofrede L. Liban III, Roderick M. Paulate,
Ranulfo Z. Ludovica, Rariwon P. Medalla,
Estrella C. Valmocina, Allan i3enedict 5. Reyes,
Gian Carlo G. Sotto, Franz S. Pumaren, Jose
Mario Don 8. De Leon, Jaime F. Borres,
Raquel S. Mualarigen, Jessica Castelo Daza,
Bayani V. Hipol, Jose A. Visaya, Julienne
Alyson Rae V. Medalla, Andres Jose G,
Yllana, Jr., Allan Butch T Francisco, Karl
Edgar C. Castelo, Candy A. Medina, Diorella
Maria G. Sotto, Marivic Co-Piar, Rogelio
“Roger” P. Juan, Melenzio “Bobby” T
Castelo, Jr., Donato C. Matics and Ricardo B.
Corpuz,

WHEREAS, the City has enacted «« Magna Carta for Micro
and Small Business Enterprises by setting up the policies,
pragrams, benefits and incentives for the qualified micro and
small business enterprises located ard operating in Quezon

City; % /S S b
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WHEREAS, the Quezon City Magna Carta for Micro and
Small Business Enterprises recognize.s the potential of micro
and small enterprises and entrepreneurs to generate
sustainable employment and engenier inclusive economic
growth, thereby reducing the incidence of poverty and creating
empowered citizens. To this end, it shall promote, support,
strengthen and encourage the esiablishment, continuing
viability, sustainable growth and development of innovative
micro and small enterprises and entrepreneurs in the priority
development sectors or investment drivers of the City;

WHEREAS, in 2005 the City Government enacted
Ordinance No. SP-1607, S-2005, otherwise known as the
Quezon City Sikap Buhay and Coopeiative Center (QCSBCC),
to effectively promote and realize the objectives of Microfinance
and Cooperativism;

WHEREAS, there is a need to rctionalize the objectives,
duties and responsibilities of QCSBC(C vis-a-uis the Quezon
City Small Business Development and Promotion Office
{QC-SBDPO) created herein;

WHEREAS, it is just proper and imperative to create a new
office to effectively and efficiently implement the policies and
programs and facilitate the grant of incentives and other
privileges set forth in the Quezon City Magna Carta for Micro
and Small Business Enterprises.

NOW, THEREFOFE,

BE IT ORDAINED BY THE CITY COUNCIL OF QUEZON
CITY IN REGULAR SESSION ASSEMBLILD:

SECTION 1. SHORT TITLE - This Ordinance shall be
known as the “Quezon City Small Business Development and

Promotion Qffice (QC-SBDPO)”. 4 ZS
ys = U
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SECTION 2. CREATION OF THE QUEZON CITY SMALL
BUSINESS DEVELOPMENT AND PROM DTION OFFICE (SBDPO)
~ The Small Business Development and Promotion Office is
hereby created, organized and established under the control
and direct supervision of the City Mayor.

SECTION 3. DUTIES AND FUNCTIONS OF THE (SBDPO)
— The Office shall have both back-of-uffice and front-of-office
services which shall be the implementing arm of the Micro and
Smail Enterprises Development Council (MSED Council) created
under the Magna Carta for Micro and Small Business
Enterprises in Quezon City. It shal'! also function as the
Technical Secretariat of the MSED Council and shall have the
Jollowing duties and functions:

A. BACK-OF-OFFICE SERVICES

1. Planning, Program Development and Monitoring
Driuvision

{a) Assess needs for increcsing business
competence and capacity;

(b} Design and develop programs and
services;

fc) Standardize and document programs and
services;

{d) Provide support for program and service
delivery;

fe} Maintain stakeholder relations;

() Setup and maintain a results-based
management system;,

(g} Facilitate process of crafting Road Maps
Jor MSE and Coop Developrient;

(h} Develop Annual Work and Financial Plans;

(ii Monitor and evaluate imglementation of
programs and plans; and

i) Perform such other functicns as may be
delegated by the Council or QC-SBDFPO

Head.;:/ é B b
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These services shall be delivered through three Sections:
{a) Policy and Planning Section; (b} Capability Building and
Monitoring Section; and (c) Financing and Marketing Section.

2. Information Management Div'sion

fa) Assess need for information by
stakeholder group;

(b) Gather needed informaticn;

{c) Structure gathered information through
multi-media representaticns;

(d) Standardize methods jor sharing or
disseminating informatio:;

{e} Establish and maintain database and
maps; and

(i Perform such other funciions as may be
delegated by the MSED Council or
QC-SBDPQO Head.

These services shall be delivered through two Sections: {a)
Information Capture Structure and Stharing Section; and (b)
Database Management Section.

3. Administrative Staff

To provide administrative support services for legal
concerns, human resources, budget aid finance, supplies and
other equipment needed in the operation and maintenance of its

Office.
B. FRONT-OF-OFFICE SERVICES
1. Business and Resource Division

The Business Center shall ¢ irectly provide, for a
fee, shared services such as:

{a) Meeting and communica ion facilities; M

4 O =
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(b} Specialist or Professional services (e.g.
legal, book- keeping, accounting, auditing,
product design);

{c) City-managed product distribution
nettvorks; and

(d) Perforrn such other funciions as may be
delegated by the MSED Councd or
OC-SBDPO Head.

The Resource Center shall provide for free
business assistance services such is:

{a) Basic information for starting and
growing a business and ccoperatives;

(b) Business consulting;

fc) Referrals and linkages;

{d} Training {Entreprenet rial Skills,
Business Skills, Technology Skills,
Cooperative Management Skills, etc.);

fe) Perform such other functions as may be
delegated by the MSED Council or
QC-SBDPO Head.

C. To spur inclusive growth and development hy
stimulating entrepreneurship, (rowing micro and
small enterprises and strengthening cooperatives
through appropriate organizational and business
development programs and ser /nces;

D. Oversee and facilitate the planning, delivery,
coordination, consolidation and convergence of all
stakeholder efforts to develop ind promote micro
and small enterprises and entrepreneurship in
Quezon City;

E. Classify Micro and Small Enfer srises according to
its business activity, product/<ervice offered and
target market. Such business classification shall
be forwarded to the City Treasurer and BPLO for

consistency and uniformity; A é b
. —
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F  Evaluate Micro Enterprises (ME} covered by
Republic Act No. 9178, also known as the “BMBE
Law”, as amended by RA No. 10644. Upon
determination that such ME is qualified to avail
the incentives and benefits provided therein, the
QC-SBDPO shall forward the same to the proper
agency/ office of the government for the issuance
of “Certificate of Authority’; and

G. To perform other functions ar d duties through its
different divisions provided herein.

SECTION 4. STAFFING PATTERN, QUALIFICATION
STANDARDS AND ORGANIZATIONAL STRUCTURE OF QC-
SBDPO — The Office shall be manned by forty-two (42) Regular
Plantilla personnel whose positions and qualifications are
based on stipulations of the policies of the Qualification
Standards of CSC M.C. No. 1, S-1997, to wit:

A. STAFFING PATTERN OF QC.SBDPO

QUEZON CITY SMALL BUSINESS DEVELOPMENT AND PROMOTING

OFFICE [QC-SBDF Q)
NO. OF POSITION POSITION TITLE: SALARY
GRADE

1 City Government Department jlead Il 27
Functional Title: Cooperatives Dfficer

1 City Government Assistant Desartment Head Il 25
Administrative Staff

1 Attorney Il 21

1 Administrative Officer V {Admurdstrative Officer I* 18

! Administrative Officer IV {(Bud jet Officer I)* 15

? Administrative Aide VI {Clerk .I}* &

1 Administrative Aide IV {Driver I}* 4

1

Addministrative Aide fII {Utility Worker II)*

v,
v/

VA —
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PLANNING, PROGRAM DEVELOPMENT AND MON.'TORING DIVISION

1 Planning Officer V 24
Poliey and Planning Section
? Planning Officer i 18
H Project Development Officer II 15
1 Project Development Officer [ 71
1 Administrative Aide VI {Clerk 1H)* &
Capalnlity Building and Monitoring Section
? Development Management Qfficer Il 18
G Project Evaluation Officer I 1!
2 Admnistrative Aide IV {Clerk 1I* 4
Financing aned Markefing Sectior
1 Administrative Officer V (Budget Officer IH}* 18
? Development Manngement Office r [T 15
I Development Management Officer [ 17
1 Administrative Qfficer I {Budget Officer Ij* 11
! Administrative Aide IV (Budget / ide)* 4
19

INFORMATION MANAGEMENT DIVISION

1 Informuition Technology Officer Lif 24
Information Capiure Structure and Sharing Section

H Iformuation Technology Officer [ 19

i Admimsirative Assistant VI {Computer Operator IH)* 12

2 Administrative Assistant I {Comynter Operator Ij* 7

NO. OF POSITION POSITION TITLE SALARY
GRADE

Databose Managemerit Section

1 Informueation Technology Officer 1 19

1 Computer Maintenance Technolcgist | I

1 Administrative Aide VI (Data Corttrolier JJ* 6

8

BUSINESS AND RESOURCE DIVISION

1 Project Development Officer V 24

? Market Specialist III 18

1 Cooperatives Development Speci alist [J 15

1 Community Affeirs Officer {T 15

i Cooperatives Development Specialist [ II

2 Administrative Aide VI (Clerk ifl}* 6

s

42 Total No. of Posttions " B —

A
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B. QUALIFICATION STANDARD OF QCSBDPOQ

Ne. of
Posttions | Puonitian i Eaddvicntan B g Lt e_ Truodedng Eligiiitity
i Cify ¥ | Masterai Degree 5 yperirs o A7 howrs of Crorect Serioe
: ovarn mant frr any fleld of profession o truining in {Frofessionnl}
Deperrimani Business erpetieries o The monpement Secomut lepel
Head TF L Eronomics, manageria] e el in eendd Elaphfity
{Cooperahves | Busineas the field & ” Slperinsion;
Officer) i Finonee, of Econgmirss, Fir ance spacinlized
Business or Marketin |f breriiving
Meorksting/ Moo nte 1t Erviomies,
Mervggement Finance or
Markesing/
Maragemani
________ L _ relatesd aobividy
1 Ty 25 Moasteral Degrae | 5 years of b -oont 24 haters of Caresr Service
Govemment EXPETIETLD ingining in {Profazcional);
Assiatanr TR Secnmd el
Departmeit and Eligibility
Head T SRpeTiision
(fruvestment
Promotions
Angiotant
Head) | i ——
ADMINISTRATIVE STAFF
i Attarpay 01 21 Bachelor aff 1 yext of rele xme 4 hernors of EA 1080
Loars 2ra Ay P relevort {Lownyer}
o N .. treining
! Adminitctrogive 18 Bachalor's 2 pears of rals vant 8 hours of Cerretdt Seruee
ONfcar V ; Deagree EXDETIERAS ' relapand / :
Adminisirative traning Secand lepel
Offtcer I} I Eligibutity
1 Adminisirahive: 15 Berchelor's 1 year of rede st 4 hours af Coweer Servics
Offscer IV Degree rEleirt expetieho : relevomt (Professionall
fBudget Offacer to the job training Second level
M e e - Elgpbiey |
1 Adminisiraffve an Compietion af Norie reeier None redquired Crneer Serns
Aude VT {lork TLise Lenrs {Sub-
10 studies in Prafegeional)
collogs Fir=t Ll
1 Adminisirapve 04 Elemsniary None requtr td None required Iviver's Neensa
Aide IV [Diriver Srhoal cfroecduoe {Professional}
mn fMC 118 B6-CAT
. _ e )
1 Aclmrinésirative &3 Must e ahie o Nane requir 2 None requiresd None reduoired
Alrke IT U b8y racd and write fMC 11,5 96-AT
Waorker IT {A) } {137
B TOTAL . -
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PLANNING, PROGRAM DEVELOFMENT AND MONITORING DIVISION

[ Ne.wi | -] '
Poait] Mﬂm G . mnnﬂm l . E:qur:»mu Traimrng Elgi ity ]
1 Pianning Officer ¥V | 24 | Masteral Degree 4 years in pawitien/= 24 hotirs of Career Serice
inrelving ma ngemsant | rainiag in {Prafessionsl);
and supetuis o monogemerd | Second Ievel
[ P d Eligibilty
1 ] =
Policy and Planning Section
r h I
! FPlorning (4Fioer 15 Bacheinr's 2 yours o) reietant 8 hours of Cemrmer Semorice
Hi) Legree EXPRET ERDe relspant (Profassional),
reiebant io the frainimg Earemnd lavel
- job. - . Eligibitity |
1 Praject 15 Beehelar's 1 year of relevand <+ hericrs af Caredr Sarvioe
Deyelnpmeni Degree EXPET ENEe rale {Professional)
CHfficer U relewant o the traih ing Sacond level
1 Propect i1 Buachelors None ni qarired None Carear Senwios
Dapeiopment Deagres requaied {Professmionall
Oficer relevant to the Sevorul level
Job Lhgitity
! Administratise ) Completian of None . xquired None Coresy Sernoe
Aide VIjClerk Iy TUN YEotS repuired {5
sturdies i ; Professional);
coitege Firgt levei
| Etigibdity
1 : o .

Capacity Building and Monitoring Section

- 0 . —
A ‘ Popition 5 Educadton l Exprn Tanod Trdning ISHQI.HHI‘.;
1 Depelapment 18 | Masteral Degree | 2 yetos it position/s 8 Fasiirs af Cardaey Seriice
Manapaient inpolitng & qragement trexiriing in i :
Offucer OT ond sy ervision marndgerant Sacond level
and Ellgibitity
3 Profect Evatusdion | 11 Bachelor's Nons | equirecd Nt Carear Sertos
Officer | Degres ralanmt Texquired X
1o the job Second lewel
- - Efipibitdy
2 Adrinigiraive o7 Completion af None 1 equired Non= Criresr Serviee
Aide IV fClerkc 1Y THAD GRS reguired {Sub-
studiers 0 Profescesicl}
I eollepe Firat level
L : i - : Eligibitityy |

Financing and Marketing Section

[

No. of v
Postiians Pesition | s& | ducation [ Bogn rience
i Administratine iz Bochelor's 2 years of relevant
Cfficer V [Buclpel Degree relevant L
Cffiear iH) : 1o the job
L- A — - 1
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I Deveiopment 15 Bachelor's 1 ymar of ; elevant 4 hours of Career Seracs
o - ) ™ ol
I Development il fachelor's Nome res niired Nohe Carset Sernics
Mazii g RaTLE Dagrea relevant rerpalred {Professional);
Officer | to the job Second leval
e B ~ Eligib ity
1 Adminisirative il Bacheldor's Nona re wived Non= Cireer Service
Cyfficer H (Budget Degree relsvant rexquired {Frofesuiomell
Offiecer I} to the job Secrnd berel
- - . Ellgibitty
! Administratise o4 Completion af None y aired None Carasy Serdos
Aide {Budgeting twn years respuired [Sauh-
Ade | studies in college Professionalt
First Tevel
1% TOTAL | 11
INFORMATION MANAGEMENT DIVISION
n::'ﬂ:fm Positton 86 | Bducabion Expen ance Truintng Elpibitity
1 nformation 24 | Masieral Degres | 4 geors i sasiion/s 34 hours of Cormer Sertice
Tachnology Officer L TE LT fraining in i ;
fily mandges et ond managemETLt Berand bpe]
=upar L3I0 ared ELghiiity
L. — SUpervisim
Information Capture Structure and Sharing Section
[ g e - — e -
1 nformetion g Bocheior's 2 yeas aj reletomt B hours af Coreer Sarvices |
Technalogy Cffice: Degree axpeT. fHee relewant {Professional)
I relepant o the rie i ] Secnnd letel
L Jjob — Eligibitity
1 Administrotive iz Compiletion of 2 years o) releramt B hours af Cuireer Servics
Assistant V1 ELLMY BHEvRrs aexpetf Snog relepant Sl
ter studies in Trepiningg Professionmed;
Opeerator T} college Daita Encoder
M I, 596
Cat I} First
. - — devel Bligchitty |
2 Adminisirative o Completion of None ¢ puired Nene Corear Seriice
Asistant | tuen eers regizired Sk
{Compater sfuhicss Professionall
Cpetrritor 1 collene Data Encoder
M 1T S5- 96—
Cuxt, [] Fiorsl
L. | level Esiganity |

A

=
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Database Managemert Section

i Informaiion 19 Bochwelor's 2 years « f relepand 8 fours af Career Service
Technology Qegree expe et relewant {Profazsioral);
Offtcer | relruan? Lo the fraining Sevond epel
1 Computer -l Bochelor's None | equired None Carear Service
Technaogis: | refewamt io the Seonnd level
A jotr — B, Bligipility |
i Administrotiie 06 Compietion of None | couited Nonte CrresT Sertice
Aide VT fn e Faagirired (S
{ Dt Controlier I} sturies in Professionalf
toilege Dt Encoder
(MC 11, 556 -
Cat. {} First vl
" . : — - Mgty |
[ & L TOTAL  _ _
BUSINESS AND RESOURCE DIVISION
. o . I . _—_ . _
. I‘..ﬂm Position BG Educobion Bap mignoe Training Etigiin By
! Presfect 24 | Masterni Degree | 4 yecrs & posiion/s 24 hoaers of Crarcer Seridos
Deialapimurt iy, olring g i {Profassiwal);
ey V manag sment aned TRardgement Secorud lepel
SLp TUision anad Efigihitity
_ . SUDETHUSTON
! Maricet Specirlict 18 EBrchelor's 2 pears of elevant & hawers of
ur Degrae EXE OFisog rieleiwahil Career Serinoe
relapant 1o the broiing {Prafessirnall
Job Second lepel
i Conopsrrhives I Buachelor's 1 year of relevant 4 hours of Caresy Senacn
Development Pegree exy Bficncs relerant {Professionel)
Epecialist I relevant ia the training Second Tewel
1 Communbty Affoirs | 15 Hochelor's 1 year of relerand 4 hawr= of Ceoreer Soruics
Oyfficer M Degree £17 eHenne relsyant (Profencionad);
relapani to the trabting Sevcad fepel
L Job - Etipibrliity
i Caoperatives e Bacheisy's None regquired None Career Saneoe
Development Degree reguired {Prafeasioral)
Speciaiist [ reletpt to the Serond lepel
L . Job Elgiytity 4
2 Admirrisratice a6 Completion af Mew - reguired Nons Coveer Seyvire
Abde VI fClerk T} D Years rerquired {5ub-
shidigs i Profssionall
eollega First tevel
Eliggfhiliiy
A TOTAL ] _ i ]
42 GRAND TOTAL
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B. QUEZON CITY SMALL BUSINESS
DEVELOPMENT AND PROMOTION

OFFICE (QC-SEDPO)
. N
City Government
Departiment Head 1
(Cooperatives Officer)
o [
Administrative
h, Suff

City Governmeri
Assistant Department
Head TI¥

|

Planning, Program Dev’t ] [ Information Manageinent ] [ Business & Resource ]

& Monitoring, Division Diavision Division

f ™ ' b

Policy & Flamning Info. Capture Structue
Section & Sharing Section
., F . I
r ) '-"H’
Capabiifty Building & r Database Manageme: it
Monitoring Section Section
., " b —
. R
Finanring & Marketing
Section

=

VN

Sy
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PLANNING, PROGRAM DEVELOPMENT DIVISION

[

J

Planning, Program
Development &
Monitoring Division
{Planning Officer V}
Policy & Planning Capability Building & Financing & Marketing
Section Menitoring Sectio: Section
r ™y o % r ™
1-Planning Officer 1T 1-Dirvelopment Managemo | L-Admin Officer ¥ (Budget
{SC-18) CHfficer T8 (SG-18)) Cfficer U {SC-18)

. r \ —? \, r
- b - i r N
1-Pinject Developnyent &-Fraject Evaluation 1-Develapment Management

Officer 11 (SG-15) Officer I (SG-11) Officer Il (8G-13)

b " b, — \ ’
- ™) a b 4 )
1-Project Pevelopment 2- Administrative Add. 1-Development Managernent

Officer I {SG-11} IV {Cledk 11} (SG-4) Officer T(5G-11}
b r ™ — b, ’

[ I-Admdnistrative Aide
Vi (Cleck T} {S4(-11)

—

V4

f )
1-Admin Officer IF

{Budget OfFlcer I} (SC-71)

X -

r
i-Adminbssative Aide IV

{Budgeting Aide] (SG-4)

k. g

[

—
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ADMINISTRATIVE STAFF

Administrative Staff

1 - Administrative Off cer ¥V
(Administrative Officcr I11)
(SG-18)

[ 1 - Attorney IH {5G-21)

1 - Adminisirative Aide VI
(Clerk TII)
{SG-6)

{Driver [})
(5G-9)

1 - Administrative Aide III
(Utility Worker I1}
{SG-3)

1 -~ Administrative Officer IV
{Budget Officer 1)
{5(-15)

[ 1 - Administrative Aide IV

e
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INFORMATION MANAGENENT DIVISION

Information Management

Division
(Information Officer TH)
Information Capture ‘1 Database 7
Structure & Sharing Management Section
Section y y
,‘
1-Information 1-Information
Techaology Officer } Technology Officer 1
{SG-19 \ {SG-19
v v
r ™\ N
1-Admin. Assistant VI 1-Computer
{Computer Operator IT1) Maintenance
{S(-12) Technologist I (SG-11)
\. v, \ w
4 ] ™ - ™
2-Admin, Assistant ! 1-Admin. Aide VI
{Computer Operator 1) (Data Controlier )
{SG-7) 5G-6

 —
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BUSINESS AND RESOUFCE DIVISION

Business & Resource [Mvision
{Project Development Cifficer V)

1 - Market Specialist 111
{SG-18)

1 - Cooperatives
Development Speciali it 11
{8G-15}

1 - Community Affairs
Officer I
{5G-15)

{8G-11)

2« Admin, Aide VI
{Clerk I1¥)
(5G-6)

1 - Cooperatives
Development Specialis t 1

o é {D

=

V4
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SECTION 5. QUALIFICATIONS OF THE QC-SBDPO HEAD -
The Head of QC-SBDPO shall have the rank of City Government
Department Head Il (Salary Grade 27). The QC-SBDPO Head
shall have the following qualifications:

a. A Filipino citizen, a bona fide resident of Quezon
City and of good moral character;

b. A holder of college degee preferably in
Marketing/ Management, and rawust have at least a
Master's Degree or its equiva'ent, in any field of
Business Economics, Business Finance, or Business
Marketing/ Management or other related field,

c. A Professional Civil Service Eligible or its
equivalent, and

d. At least five (5} years professional experience at the
managerial level in any field oj Economics, Finance
or Marketing/ Management.

SECTION 6: MICRO AND SMALL ENTERPRISES AND
ENTREPRENEURSHIP DEVELOPMENT PLAN - The QC-SBDPO
shall prepare Development PFlans for Micro and Small
Enterprises and Entrepreneurship Development. Its formulation
shall be done through highly participatory processes with as
wide a range of stakeholders as feasible. It shall be translated
into Annual Work Plans. Implementation of which shall be
monitored and evaluated, results obiained will be used as
inputs for required adfustments.

The QC-SBDPO shall be guided by the following
considerations in crafting the Micro and Small Enterprises and
Entrepreneurship Development Plan {Plin): o . f i

-
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1. The Plan shall be prepared/updated based on the
existing Micro, Small and Medium Development Plan
prepared by the Department o] Trade and Industry
and duly signed by the President of the Republic of
the Philippines;

2. The Plan shall promote, support, strengthen and
!' encourage growth and development of MSEs in all
: productive sectors of the econony. Such plan shall
include a component on micro credit financing

scheme;

3. The Plan shall seek to raise the sector’s contribution
to gross value added (GVA) and employment
generation in line with the city’s mission of

alleviating poverty; and

4. The Plun shall intend to imorove the business
environment for MSEs, increcse their access to
t finance, allow them to penetraie new markets and
| maintain and expand existing ones, and raise their
level of productivity and efficisncy using a result

based management approach.

! SECTION 7. ABOLITION OF THii QUEZON CITY SIKAP
f BUHAY AND COOPERATIVE CENTER (()CSBCC) - The QCSBCC
created under Ordinance No. SP-1607, S-2005 is hereby
abolished from the moment QC-SBDPO commences its
operation. The personnel of QCSBCC shall be absorbed by the
QC-SBDPO and the former's personnel complement shall be
given priority for the newly created plantilla positions in
QC-SBDPO, provided, that the personr el of QCSBCC possess
j the qudlifications required for appointment to said positions. A

. fa
K =



46t Regular Session

Ord. No. SP- 2 3 6 4 , 8-2014
Page -19- POI9CC411

SECTION 8. IMPLEMENTING RULES AND REGULATIONS ~
Within ninety (90) days after the passige of this ordinance, the
QC-SBDPO shall adopt its Implementing Rules and Regulations
(IRR) subject to confirmation by the City Council.

SECTION 9. APPROPRIATIONS -- The Annual Budget of
QCSBCC for the Calendar Year 2015 shall be assumed by the
QC-SBDPO. The mainienance and other operating expenses of
the newly created Office for Calendar Year 2015 shall be taken
from the balance of the budgetary allocation through the
Supplemental Budget from the General Fund, or from any
available funds of the City Treasury.

The annual fund necessary for the maintenance and
operation of the Council and QC-SBDPO shall be included in the
yearly appropriations from the Genera! Fund of the Quezon City
Government,

SECTION 10. TRANSITORY PRCOWISIONS — Within thirty
(30} days after the enactment of this crdinance, the City Mayor
shall appoint the Small Business and Development Promotion
Head who will immediately spearhead the QC-SBDPO to
perform its duties and functions under this Ordinance.

SECTION 11. SEPARABILITY CLAUSE - If, for any reason,
any part or provision of this Ordinance shall be held
unconstitutional or invalid, other parts or provisions hereof,
which are not affected thereby, shall be in full force and effect.

SECTION 12. REPEALING CLAUSE — All Ordinances,
Resolutions, Rules, Executive Orders Memorandum Circulars
and Office Orders or parts thereof, which are inconsistent with
any provisions of this Ordinance, are hereby repealed or

modified accordingly. » - é \b
S =
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SECTION 13. EFFECTIVITY — Tiais Ordinance shall take
effect immediately upon its approval.

ENACTED: November 24, 2014.

MA. J:)SEFI%G. BELMONTE

Vice Mayor
Prestding Officer

ATTESTED:

Atty. JOHN THOMAS 4. ALFEROE. 11!
City Gov’t. Asst. Dept. Head III

22 DEC
APPROVED: meo

PN

/
BERT M. BAUTISTA
City Maym’-

CERTIFICATION

This 1s to certify that this Ordinan e was APPROVED by the
City Council on Second Reading on November 24, 2014 and was
PASSED on Third/ Final Reading on December 1, 2014.

—
Atty. JOHN TAOMAS §/ ALFERQS 1II
4 City Gov’l. Asst. Dept. Head IHZS



